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Life is not all work. I enjoy 
experiencing the calm of na-
ture while playing in the out-
doors. Over the course of the 
past few years, I have taken up 
skiing, kayaking, and hiking. 
Most recently, I just completed 
my very first triathlon: a fun 
experience for someone with 
Adult Onset Athleticism. 
When time allows, I enjoy 
catching a play or checking out 
the local art museums. I also 
enjoy reading and listening to 

music. 

Welcome to Our New UniServ Representative 

Hello Bridgeport Education 
Association Members! Each of 
you are back in your class-
rooms helping the children of 
Bridgeport create the hope 
that only education can bring. I 
am your new CEA UniServ 
Filed Representative, Jennifer 
Silves. As a life long learner, I 
have always enjoyed taking my 
prior knowledge and applying it 
to the work at hand. A former 
elementary and middle school 
classroom teacher (I taught for 
9 years in grades four, six, 
seven, and eight), I became 
involved in the association as a 
way to have my voice heard. 
Through time, I found that I 
enjoyed making sure those 
around me had the same op-
portunities to have their sto-
ries told. I hope each of you 
will share your stories with me 
as we travel through this year. 

My association work became a 
larger part of my life and my 

association family grew. 

I have since transitioned into 
working for teachers and have 
completed numerous trainings 
in order to gain the skills 
needed to assist members. I 
have worked as a UniServ Rep 
in the states of Indiana, Wash-
ington, and most recently 
Rhode Island. During my work 
I have helped to negotiate 
contracts; advocated for indi-
viduals, buildings, and associa-
tions; guided locals with setting 
goals; and developed and im-
plemented various trainings. I 
enjoy working with members 
and hope that I will have the 
opportunity to assist in con-
tinuing to strengthen the 
Bridgeport Education Associa-

tion. 

“Last year ended in disappointment for 
the whole education community, so I’m 
here today looking for that silver lining.  
We have reason to be proud of the hard 
work we do in Bridgeport. Congratula-
tions first to Bryant, Garfield, Hallen, Ma-
plewood Annex, and Read who reached 
‘safe harbor’ on the CMT’s. Our hard 
work showed in the recent test scores 
where we once again did more with 
much less than New Haven and Hartford. 
Qualifying as semifinalist for the Broad 
Prize is a direct result of the monumental 
efforts over time of the people in this 
room.  

At the same time, public education in 
general and the Bridgeport education 
community in particular are under attack:   

• The flawed Elementary and Secon-
dary Education Act, better known as No 
Child Left Behind, continues to apply 
punitive sanctions that affect every 
Bridgeport student and everyone in this 
room. 

• Bridgeport’s Title 1 funding has been 
cut by $1.5 million dollars. 

• Charter schools have set an aggres-
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Remarks from Convocation 2006 

ing suburbs.  BCAC’s research and task 
forces on children issues are essential if we 
are to move forward and BCAC greatly de-
serves the recognition from NPR. At the same 
time, the Bridgeport Public Education Fund 
supports teachers, administrators, students 
and public education.  Their programs include 
mini-grants, the outstanding teacher celebra-
tion, ‘First Day’ book distribution to every first 
grader and the high school mentoring pro-
gram.  Last weekend, Parade magazine did a 
feature article about the Mentoring for Aca-
demic Achievement and College Study pro-
gram sponsored by the Bridgeport Public 
Education Fund. Many of you here today 
have a long record of contributing to these 
outstanding organizations and hopefully will 
continue to do so. 

Urban education is often so frantic that we 
don’t take time to celebrate and broadcast our 
successes; we should.  In spite of these dark 
times of budget cuts, please take time this 
year to thank all the people that help you in 
the education of Bridgeport students.  And I 
will start the year by thanking you who are on 
the front lines of our educational mission.  

Best wishes for a productive and happy year.” 

sive agenda.   In a climate  of public 
school inclusiveness, charter schools, with 
public money, deselect those students 
who don’t fit their narrow vision. 

We, and I mean all of us, must be pre-
pared to work together to ensure the 
Bridgeport Public School District receives 
the necessary funding to educate all stu-
dents.  CEA and Bridgeport are already 
part of the lawsuit Connecticut Coalition 
for Justice in Education Funding v. Rell, 
but that resolution is probably years away.  
The Education Cost Sharing formula is 
under review this year as well, and you 
will have an opportunity to lend your voice 
in the discussion with Robert Genuaro, 
Connecticut Secretary of the Office of 
Policy and Management. Just as we sup-
port each other in educating every child, 
we must use our combined energy to get 
what rightfully belongs to our students. 

Finally, I want to publicly thank and con-
gratulate two of our community partners. 

National Public Radio will be doing a se-
ries of reports on the good work of the 
Bridgeport Child Advocacy Coalition.  
NPR noticed BCAC’s startling report of the 
availability and cost of children’s   medica-
tion in Bridgeport as opposed to surround-
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Superintendent Roundtable 

Negotiations 

The Superintendent Roundtable is an opportunity for 
one representative from each school to meet with Dr. 
Ramos to discuss school concerns.  This representa-
tive is to be elected at each school.  The position can 
be shared, but only one representative from each 
school will attend a meeting.  The dates for this year’s 

Roundtables are: 

 Thursday, September 28 @ Blackham Library 

 Monday, December 11 @ City Hall room 305 

 Monday, March 5 @ City Hall room 305 

 Thursday, May 31 @ City Hall room 305 

According to the BEA Constitution, BEA 
delegates are elected every year.  Each 
building shall have one delegate plus 
one delegate for every fifteen members 
over the initial 15.  Information was sent 
to one of last year’s delegates at each 
building.  If your building did not receive 
the information, please call the BEA of-
fice and the information will be for-
warded to you.  Please make sure that 
your building is fully represented. 

The Negotiations Team has been meeting through the summer and has 

met with the Board of Education team several times to discuss the top-

ics that are reopened for this round.  Those topics are preparation pe-

riods, time, and salary.  This is the last reopener under the 2004-2008 

bargaining agreement.  Next year the full contract will be open. In ad-

dition to Mary-Beth Lang, BEA President, the Negotiation Team is 

listed to the right. 

Uniserv Field Representatives Gail McKinley-Anderson and Jennifer 

Silves are negotiating for the BEA.  The Board of Education team is 

comprised of Donald Houston, BOE Attorney; Carole Pannozzo, Execu-

tive Director of Human Resources; Douglas Hiscox, Assistant Superin-

tendent; Richard Huot, Director of Business; and Thomas McCarthy, 

City Senior Labor Relations Officer. Since the two parties did not come 

to an agreement by September 5, 2006, the mediation phase has com-

menced.  If no agreement is made by September 30, 2006, the BEA 

and BOE will enter into arbitration.   

Check Your Check 

 

Please check that all new teachers 
in your building have signed the 
membership form and have re-
turned it to Delphina Pinto, Mem-
bership Chair, at the BEA office or 
Multi-Cultural Magnet #46.  This 
applies to all new teachers who 
may be hired throughout the school 
year. 

Upon receipt of your first pay 

check, please make sure 

that you are paid the appro-

priate amount. 

Also look at the deductions. 

Health Insurance (21 pays, 

Sept. through Oct.) 

Employee only, $25.04, Em-

ployee + 1, $58.06, Em-

ployee + 2 or more $70.87 

BEA Full Membership dues  

(20 pays)  $42.35 

Please be mindful that everyone 

is required to keep an appropri-

ate grade book that will be 

turned in to your principal at the 

end of the year.  If you use your 

own grade book, you will be 

asked to make a copy to leave 

with your principal in June.  If you 

use a grade book supplied by the 

BOE, you will be asked to leave it 

with your principal in June.  It is 

strongly advised to make a copy 

for yourself. 

Delegate Elections 

George Bella Central Max 

Tiffany Ladson Lang Park City Step 

Lorinda Larson Bassick Step 

Carmella Lorusso Read Max 

Maria Nocerino,          

co-chair 

Harding Max 

Gary Peluchette,    

co-chair 

Winthrop Max 

Delphina Pinto Multi-Cultural Max 

Herminio Planas 948 Main Step 

Victoria White Waltersville Step 

Grade Books Attention Delegates 
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NEA Representative Assembly 

By Carmella Lorusso 

Know Your Contract 

Getting Ready for Retirement 

porate the changes in the re-
authorization of ESEA.    

   A more comprehensive ex-
planation of the RA’s work is 
available in your NEA Today 
or on line at www.nea.org.  
The delegates worked hard 
on your behalf starting at 7 
a.m. State Caucuses and as 
late as 6 p.m. each day.  We 
did however find a minute to 
visit the ‘Mouse.’ 

The NEA Representative 
Assembly was attended 
by more than 9,000 dele-
gates in Orlando, Florida 
from June 29th through 
July 5th.  Approximately 
170 of those delegates 
represented you from the 
State of Connecticut 
(CEA).  Ten were your 
elected delegation from 
our own BEA.  Two other 
Bridgeport teachers were 
state delegates. 

   At the RA, the business 
of our National Associa-

tion was conducted.  One 
of the most important top-
ics included for discussion 
and voting was the reau-
thorization of ESEA 
(NCLB).  The NEA has cre-
ated a comprehensive re-
view and legislative initia-
tives for improvements to 
this act.  The RA voted to 
accept the revision which 
calls for fully funding and 
made changes that are ad-
vantageous to both teach-
ers and students.  NEA 
lobbyists will work in 
Washington D.C. to incor-

1. Discuss any issue with the building delegate 

and then the principal.  

2. If this preliminary discussion does not re-

solve the issue, contact the BEA office  

***A grievance must be filed within 

thirty days from the time you know or 

you should have known about the viola-

tion.  

Article 3.4 states: 

Within thirty (30) 

days of the event giv-

ing rise to the griev-

ance, a teacher with a 

grievance shall first 

discuss it with his im-

mediate supervisor 

and/or principal, with 

the objective of re-

solving the matter 

informally.  If the 

grievant so desires, a 

representative of the 

Association may be 

present. 

Please use the follow-

ing procedure: 

Some things you should be thinking about: 

1. Do you have all of your forms in the State Retirement Board (Substitute service time, military time, and mater-
nity leave)?  

2. Are you adding to your 403B and /or 457B?  Talk to your financial advisor. 

3. Did you order the pamphlet New Retirement Savings Opportunities for Teachers or A Retirement Primer for 
New Teachers?  Call Heidi Krutzky at 1-800-842-4316, or email heidik@cea.org  

4. Sign up for CEA Retirement Workshop. Registration must be made completed at www.cea.org.   

5. What are you going to do with your 1% (lump sum payment, roll-over, annuity, purchase credited service time)?  



Dates to Remember 

   Mon., Oct. 16, 2006     4:30   Fairfield County Council 

   Mon., Jan. 22, 2006  4:30   Fairfield County Council 

   Mon., April 23, 2006   4:30   Fairfield County Council 

  At  Roberto’s in Monroe, members eat and meet with CEA officers and learn about State 
issues. 

   Sat., Mar. 24, 2007 9:00  CEA New Teacher Conference 

At Foxwoods Resort Casino, meet with CEA staff and attend workshops on issues important to new teach-
ers. 

   Sat., April 28, 2007 9:00  CEA Collective Bargaining Conf. 

At Foxwoods Resort Casino, attend workshops pertaining to negotiations and the bargaining process. 

Important Information 

In June, several people received letters from Medical Excess, 
LLC stating that the company had a recent theft that might con-
cern personal information.  Richard Weiner , City Benefits Man-
ager, contacted the company with which the City has never 
done business, and the City Attorney contacted the State Attor-
ney General.  The spokesperson at Medical Excess has provided 
a police report number (MP06621382) that was filed in Indian-
apolis where the theft occurred and explained that the number 
would be necessary if someone chose to place “7-year fraud alert” 
on their personal credit information.  Mr. Weiner will forward 
this information to individuals who call him and has made a 
written request to the company for the identity of the ‘entity’ 
who provided the data to them.  If you have questions, please 
call the BEA office. 

FYI 

Take time to check your certification.  Be sure that you submit the ap-

propriate materials to the State in a timely fashion. 

Save receipts for any money expended on your classroom.  The IRS allows 
educators to deduct up to $250 of qualified expenses when figuring the ad-
justed gross income. 

The Employee Assistance Program’s hotline is 1-800-593-0381 

Please notify the BEA immediately if you have a change of name, 

address or phone number. 

CEA has a web site that includes preparation sessions for new teachers.  You 
may access the information at www.cea.org/BEST/bestsupport.html 

3543 Main Street 
Bridgeport, CT 06606 

Julie Kaffen 
Administrative Assistant 

Phone: 203-416-0055 
Fax: 203-416-0066 

We’re on the web!  

www.beaunion.org 
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