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Health Insurance 

If you have a child that is 18 
years or older, you must pro-
vide HealthNet and Cigna with 
documentation that this child is 
a full time student.  Contact 
payroll or Kathy Sochacki for 

more information.                        

Under ESEA (NCLB) all 

teachers who teach in one 

of the core subjects must be 

‘highly qualified.’  Past arti-

cles have explained how that 

can be achieved.  Most of the 

teachers who have not yet 

been identified as highly 

qualified are using the 

HOUSSE plan. The State De-

partment of Education had 
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HOUSSE 

said, that districts can’t use the 

HOUSSE process after this year.  

Therefore, our State Depart-

ment of Education has changed 

its mind and HOUSSE stands as 

it is. For your own peace of 

mind, if you intend to become 

highly qualified through the 

HOUSSE plan, you should com-

plete this process this school 

year  

initially written into their re-

vised highly qualified teacher 

plan that they intended to 

eliminate the use of the 

HOUSSE process by the end 

of this school year.  However, 

CEA and others wrote a 

strong letter to the commis-

sioner, indicating that the Fed-

eral Government cannot say, 

as Margaret Spellings has       

Negotiations 

BEA and the Board of Educa-

tion are now in the arbitration 

phase of negotiations.  BEA’s 

advocate arbitrator is Cliff Sil-

vers, and the neutral arbitrator 

is Larry Foy.  Two arbitration 

hearings have been scheduled 

for 4:30 PM on November 8, 

and 1:00 am on November 10.  

Arbitration closes on Novem-

ber 11.  The finding will follow 

within the month. 

Elementary specialists (Art, Mu-

sic, PE, Library/Media) teach 

predominantly Pre-K to grade 6 

students.  These teachers can-

not be assigned to lunch duty.  If 

you have been assigned lunch 

duty, please contact the BEA. 

Specialists 
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Re-Assignments 

President’s Message 

If you attend a workshop during the school day, 

be sure to monitor your sick days (found on 

your check).  Make sure that the person who 

writes the attendance report for your school 

knows that you have been ‘re-assigned’ to at-

tend a workshop for the day.  If payroll inadver-

tently deducts the workshop day from your 

sick day account, let your administrator know.  

If it is not corrected, contact the BEA. 

On Wednesday, November 1, a repre-

sentative from Medco will be on-site 

to demonstrate to employees the 

ease of using the mail order system 

to obtain their prescriptions.  The 

representative will be available from 

12:00 - 6:00 PM at City Hall in 

Wheeler A. 

Our profession and politics are irrevocably connected.  Legislators control our pensions, 

certification, student contact time, placement of special education students and funding.  Last 

spring many of you participated in CEA’s “Keep the Promise” rally.  At that time, many legisla-

tors committed to fully funding our pension, but other politicians have thrown up road-

blocks.  ESEA (NCLB) has especially impacted urban education.  As we move into the elec-

tion season, please take the time to research the candidates and their views on our educa-

tional issues.  This year, there are some clear differences relating to our issues with candi-

dates for State and Federal offices.  If you are looking for information, go to www.cea.org.  

Teachers have traditionally fully participated in the election process.  Talk to your friends and 

neighbors about educational issues and don’t forget to VOTE. 

The Milken Family Foundation National Educator 

Award was presented to Ana Sousa-Martins, an 

English as a Second Language teacher at Colum-

bus School.  Ana received a check for $25,000 

and the opportunity to sit on a national commit-

tee of educators.     

Mail Order Prescription  

Congratulations! 
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S.E.P.P.S By Gail Iassogna 

Superintendent/Teachers’ Roundtable by Gary Peluchette, Vice-President 

ber 9th. More information 

will follow. 

A note to all Special Educa-

tion teachers:  

Please be sure that all regu-

lar education teachers have 

a copy of the necessary 

pages of the IEP for their 

students.  Also, keep your 

eyes and ears open for a 

meeting with Special Educa-

tion teachers coming soon! 

On October 10, 2006, mem-

bers of this committee met 

with Gayle Donowitz, Assis-

tant Director of Planning 

and Placement.  We dis-

cussed many of the issues 

and concerns that came 

about due to the large num-

ber of Special Education 

students returning to their 

neighborhood schools and 

to the general population. 

Although we realize that 

change takes time, there 

needs to be a stronger effort 

to make sure that communi-

cation, IEP's, and profes-

sional development are in 

place to support regular and 

special education teachers 

and their students. Gayle 

Donowitz will be conducting 

a forum for the Bassick clus-

ter to address many of 

these issues.  This is tenta-

tively scheduled for Novem-

 The Superintendent’s Roundtable meeting was held on September 28th at Blackham School with rep-

resentatives from the following schools: Beardsley, Blackham, Bryant, Central, Classical Studies, Dunbar, Gar-

field, Hall, Harding, High Horizons, Howe, Howe Annex, Hooker, Madison, Maplewood Annex, Marin, 

McKinley, Multicultural Magnet, Park City, Magnet, Read, Waltersville and Winthrop. 

 The main issue brought to Dr. Ramos’s attention was the implementation of inclusion of Special Edu-

cation students into the mainstream classroom. Many schools cited difficulties in receiving record cards for 

the opening of school, a large number of inclusion students within a specific classroom, the lack of parapro-

fessionals with inclusion students, and how there is lack of adequate prep time for Special Education and 

mainstream teachers to work together to meet the goals of the  IEP. 

 Air quality and health concerns were voiced because of deteriorating schools, and an incident of Le-

gionnaires Disease. Other facility issues were computers not working, and a lack of materials especially with 

the new math program. 

 High school issues focused on how scheduling was delayed, and how students were still waiting to 

finalize schedules. The lack of usable lockers made it difficult for teachers to hand out textbooks because stu-

dents had no place to store them. Parking and dropping off of high school students was another concern of 

high school staff. 

 Teachers also mentioned that a few administrators were bullying teachers and how there is, in some 

buildings, a lack of respect for teachers. Teachers felt that this diminished morale and was a disregard for 

teachers’ professionalism. The next meeting will be held on December 11 at City Hall, Room 305.  



Dates to Remember 

 Mon., Jan. 22, 2007 4:30 PM  Fairfield County Council 

 Mon., April 23, 2007   4:30  PM  Fairfield County Council 

At  Roberto’s in Monroe, members eat and meet with CEA officers and learn about 
State issues. 

 Thurs., March 1, 2007    BEA Elections (See Email) 

 Sat., Mar. 24, 2007 9:00 AM  CEA New Teacher Conference 

At Foxwoods Resort Casino, meet with CEA staff and attend workshops on issues 
important to new teachers. 

 Sat., April 28, 2007 9:00 AM CEA Collective Bargaining Conf. 

At Foxwoods Resort Casino, attend workshops pertaining to negotiations and the 
bargaining process. 

More Important Information 

Longevity 

Each teacher who has served in the Bridgeport School System 

for fifteen or more consecutive years, as of June 30 of the previ-

ous school year, shall receive annually a longevity stipend  in 

December.  Retiring teachers shall receive the longevity stipend 

in their last paycheck prior to retirement.  If you retire or leave 

the district prior to the December pay day, you are still eligible 

for the longevity stipend. 

 

Dollar per Student 

The Board shall permit the principal of each school to requisi-

tion supplies in his/her school, the cost of which shall not ex-

ceed $1.00 per student per school.  Traditionally, in the past, 

the classroom teachers submitted requisitions to the principal 

not to exceed $1.00 per student.  For additional details, read 

Article 7.8.6 in the contract. 

 

Teaching 6 Classes 
Any high school teacher who is teaching 6 classes instead of 5 

needs to notify the BEA office.  We want to make sure that you 

are paid appropriately through a Memorandum of Understand-

ing. 

3543 Main Street 
Bridgeport, CT 06606 

Julie Kaffen 
Administrative Assistant 

Phone: 203-416-0055 
Fax: 203-416-0066 

We’re on the web!  

www.beaunion.org 
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