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Retirement Statement

Between the end of December
and the first part of January
check your mail for your
CTRB statements. Although
some of you may not be plan-
ning on retiring in the near fu-
ture you should check to make
sure that all of the information
IS correct and you have re-
ceived the appropriate credit
for all of your service time.

Associate Editor, Mark Improta

Lesson Plans

The BEA has had a long stand-
ing agreement with the BOE
that lesson plans are the prop-
erty of teachers and that com-
ments should not be written di-
rectly on the lesson plan pages.
In addition, when an adminis-
trator writes directly on a les-
son plan, it can become evalua-
tive and that falls outside of the
BOE approved Staff Evaluation
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This is important because a Plan. Herminio Planas
small error found on your Treasurer
statement now could lead to a Tiffanv Ladson-L
bigger problem down the line .
if it is not taken care of Recording Secretary
promptly.

BEARD AWARD

Bridgeport teachers were
honored by the Beard
Family on November 20,
2006. Victoria White, grade
2 teacher at Waltersville
School, and Luz Malve, a
bilingual teacher at Howe
School, received the Beard
Award of $26,000 each for
excellence in teaching.
Cindy Kissin, President and
CEO of the Greater
Bridgeport Area Founda-
tion made the following

comments, “All of us gath-
ered in this room today
recognize the importance
of public education. We
recognize the need for the
very highest quality educa-
tion for all students; for safe,
clean schools and bright,
colorful classrooms. We
recognize the need for sup-
portive parents and for an
engaged community; for
clear expectations and high
standards for every student.

And we also all recognize that
to achieve the very best for
our students and in turn, for
our community, we need to
attract, recruit, hire, support,
encourage, RECOGNIZE,
REWARD, and most impor-
tantly, to THANK the teachers
who work in our school

system.”
Congratulations to Victoria
and Luz and thank you to the

Beard family for recognizing
Bridgeport teachers.
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The 2007 City Budget
by Robert Traber, Community Action Chair

Last year, the BEA analyzed the more than 400 to their representatives. This will be
CEA members who live in Bridgeport and especially important because this year
sorted them by City Council districts. In sev- Is an election year for the Bridgeport
eral districts, there are between 75 and 100 City Council. An organizational

CEA members. Meetings were held between meeting to begin this process will be
CEA members and their City Council repre- held on January 18", 3:30PM, at the
sentatives to discuss the budget. This year we BEA Office. It is open to any mem-
want to organize more meetings so that more ber who is interested. Please join us.
members get a chance to express their views

Update Your Life Insurance
by Kathy Sochacki, BEA Insurance Chair

Many teachers are not aware that they have a life insurance policy through the
Board of Education with a death benefit of $20,000.00 . When a teacher is hired, he/
she names a beneficiary for this policy. However, as life situations change (through
marriage, divorce, birth of children, etc) teachers forget to update their beneficiary
choice. If this is the case in your situation, please call Payroll and ask how to update
your form. You may call Wanda 576-7326 or Doreen 576-7928

Highly Qualified

The State Department of Education has once
again extended the deadline for districts to com-
plete the paperwork that identifies teachers as
‘highly qualified” under ESEA (NCLB). Now all pa-
perwork must be submitted by May 1st. If you have
not yet received your paperwork, please email
Mary-Beth Lang at beapresnow@yahoo.com. She
will forward this information to Human Resources.
Ms. Pannozzo has committed to completing this
work as quickly as possible.
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MyLearningPlan.com

Check Your Check

MyLearningPlan.com is the computer

Several teachers have experienced
P generated record of your CEUs.

problems with the record of their sick

days on their paystubs. A new proce- When you have completed a CEU
dure has been instituted that requires workshop, you must use the website
additional paperwork when a teacher is to submit your evaluation. The top

reassigned outside of their building for

the day. BEA has addressed this issue part of the evaluation must be com-

with the administration, and the Payroll pleted. The bottom half is optional.
Benefits office is looking into stream- In this section, N/A may be inserted
Iining this SyStem. The Only purpose for as an acceptab|e response. The

which a sick day should be deducted is
an illness. Please contact the BEA if )
you have days that have been deducted dance and must be submitted by all

for any other reason. teachers.

evaluation documents your atten-

The BEST Program by Kathy Sochacki

The BEST program is a two year state mandated certification requirement for all Connecticut teach-
ers holding an Initial certificate. In Year One a teacher is mentored by a certified BEST mentor who
is assigned by the building administrator. This mentoring consists of regular meetings (at least every
two weeks). Mentors must keep a Log noting how often meetings take place and the topics dis-
cussed. All Year One teachers are directed to register on the BEST website, www.ctbest.org. This
website will keep new teachers up to date on BEST news/announcements.

In Year Two, a teacher must prepare a Portfolio for May submission. Depending on the teacher’s
certification area the Portfolio consists of 5-7 lessons, reflections, and a video tape. While the port-
folio is a lengthy process, Bridgeport teachers are offered support through on-site workshops and the
guidance of trained Portfolio coaches. Bridgeport's program has been cited for recognition by the
Department of Education and was recently acknowledged in their Administrator Bulletin, October,
2006. The support given to Year Two teachers has been effective as illustrated by the consistent
rise in our scores. Our Portfolio coaches are to be praised for their hard work and dedication to this
process. The rumors which circulate concerning Bridgeport's low scores and failure rate are abso-
lutely untrue. Our scores have consistently risen the last four years due to the support which is pro-
vided and the commitment of the Year Two teachers to attend workshops and seek the support of
those trained to provide it.




Bridgeport Education
Association Data Walls

The collection and use of data is not a new con-

3543 Main Street cept to teachers. The formalization of this infor-
Bridgeport, CT 06606 mation can move the district forward. Please re-
Julie Kaffen member when displaying information- do not use
Administrative Assistant student names, teacher names, or room numbers.
Phone: 203-416-0055 Data is used to better deliver instruction, not to
Fax: 203-416-0066 evaluate teachers. Bridgeport has an evaluation

plan to evaluate teachers.

Resignations

When a member chooses to resign a position and
submits the resignation to an administrator, that
resignation is final. The BOE has no obligation to
rescind the resignation and has in fact refused to
do so in a number of cases. Please call the BEA of-
fice if you are contemplating resigning your posi-
tion.

We’'re on the web!
www.beaunion.org

Dates to Remember

Mon., Jan. 22,2007 4:30 PM Fairfield County Council
Mon., April 23, 2007 4:30 PM Fairfield County Council
The location of these events are to be announced at a later time.

Thurs., March 1, 2007 BEA Elections
Election material will be delivered to your Building Delegate

Sat., Mar. 24, 2007 9:00 AM CEA New Teacher Conference

At Foxwoods Resort Casino, meet with CEA staff and attend workshops on issues
important to new teachers.

Sat., April 28, 2007  9:00 AM CEA Collective Bargaining Conference

At Foxwoods Resort Casino, attend workshops pertaining to negotiations and the
bargaining process.




