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Welcome back.   
 

When I was a kid, my mother said to me on 

many occasions, “You know Gary, one of 

these days your big mouth is going to get you 

in trouble.” On many occasions, she was right. 

So on that note, let me begin.  

This past July, I attended the NEA/RA conven-

tion.  There were two excellent speakers.  The 

first was Tony Mullen, a former NYC police 

captain, now a Greenwich teacher, and the Na-

tional Teacher of the Year. Tony spoke about 

how he tries to teach his students that “origin is 

not destiny”, and his words rang true, I’m sure, 

to the 10,000 NEA members who heard his 

speech. 

The other speaker was Bob Chanin, out chief 

legal counsel for the NEA, who is retiring after 

41 years with the NEA.  During his tenure, 

Bob argued 5 cases before the Supreme Court, 

and won four of them.  I’m sure you would 

agree that an 80 percent win rate before the 

Supreme Court is a stellar record. Sadly, it is 

an unacceptable score by the current standards 

of NCLB.  Perhaps it qualifies for Safe Harbor, 

or wherever educational pundits are dropping 

their anchors these days.  

In the course of his address, Bob said that there 

are a number of organizations that like to at-

tack the NEA through a variety of means -

charges in the media, lawsuits, statutes, and 

ballot initiatives.  He said however, that this is 

not an altogether bad thing.  Rather, it is the 

price that we pay for success, and that success 

is in our advocacy in public education, the pro-

fessional and economic rights of teachers, and 

in human and civil rights.  

Bob stated we are effective advocates NOT 

because of our creative ideas, not because of 

the merit of our positions, not because we care 

about our students, and not because we have a 

vision for a great public school system.  These 

are all great things that we have as members.  

Rather, he said, we are effective advocates 

because we have power, and that power comes 

from our 3.2 million members. Because we 

have that power, we have a lot of people ticked 

off at us.   

You may ask who would be against public 

education; it’s the cornerstone of our nation.  

Those against us are those who want private 

school vouchers, the dismantling of binding 

arbitration laws, the advancement of merit pay, 

and establishing charter schools which draw 

funds away from public schools, especially 

urban school districts which are underfunded in 

comparison to their suburban neighbors 

So, you may ask, how does that power involve 

you as a BEA member? It can be as simple as 

reading the BEA publication, the Bridgeline.  

Knowing your contract empowers you.  Your 

power comes from your building delegate 

keeping you informed through a brief school 

meeting every month, and bringing your con-

cerns forward. If your building needs a strong 

delegate, then become one. Your power comes 

from the hard working members of the BEA 

that serve on the Executive Board. And most 

importantly, your power comes from the fact 

that no one can prevent you from contacting 

and speaking with the BEA. If any person tries 

to do so, they are violating labor laws.  

So I ask our members to stand strong, make 

your voices heard and, as the song says, 

“Make just a ripple, come on be brave, this 

time a ripple, next time a wave.” 

So go out and make some waves!   

Have a great year!    Gary Peluchette 
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Professional Rights and Responsibilities  

Grievance  Committee 
Carmella Lorusso, Chairperson 

Lynne Todisco 
Ann Langley 

 

 Know Your Contract 

Class Size …Article VIII   page 24 

Limit size of grades 2-12 …. 30 pupils 

Limit class size of K-1 ………25 pupils 

Limit class size of Pre-K……18 pupils 

Your class size is determined by the number of students who have reported to 

school for at least one day and not the number of students on your class list. 

Pre-K thru grade 12, please notify the BEA office if your class size exceeds the 
contractual limit after an attempt to resolve the issue at the school level has 

failed. 

When the size of a class in grades Pre-K -12 exceeds the contractual limit, a 
grievance cannot be filed until October 1st unless the number of students in your 
room is more than three over the contractual limit. Then a grievance can be 

processed immediately. 

Preparation Periods…… Article VIII     page 35 

A preparation period is that time in which a teacher is free to prepare lessons 
and/or meet what he deems to be his professional responsibilities during the 
school day. During this time it is up to the discretion of the teacher as to what 

needs to be accomplished. 

Teacher Attendance….. Article VI        page 17 

Your attendance at your job is important. You are entitled to 15 sick days a year. 
By all means if you are sick stay home. Please be cautious about the number of 

(Continued on page 4) 

Know your PR & R 

The object of teaching a child is to enable him to get 

along without a teacher. 

Elbert Hubbard  

  

Interested 
in  

Political 
Issues? 

 
If you would like to 
become more in-
formed on  

political issues, con-
tact:  

Cheryl Bochet or 

Rob Traber  

Also, let us know if 
you would be inter-
ested in having 

monthly get togeth-
ers where we could 
share information 
through speakers, 
small group gather-

ings, etc. 
 
 

cbochet@bridgeportedu.net 

rtraber@bridgeportedu.net 
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Election Update 
4.  perform other such 

duties as may be as-
signed by the presi-
dent. 

If you are interested in 
running for any of the 
above positions you must 
submit an “intent to 
serve” form with the BEA 
no later than January 15, 
2010.  The forms are 
available at the BEA of-
fice on Main Street.  If 
you have any questions, 
please feel free to call me 
at 543-0499, or email me. 

 

Thank you, 
 

Ann BrennanAnn BrennanAnn BrennanAnn Brennan    

Elections ChairElections ChairElections ChairElections Chair    

This spring the BEA will 
conduct an election for: 

NEA/RA---July 1-6 ,  
New Orleans 

CEA/RA---April 30-
May 1, Cromwell 

If you are interested in 
either NEA/RA, or CEA/
RA, your duties will in-
clude participation for all 
the days of the conven-
tion.  We cannot accept 
applications from candi-
dates who must arrive late 
or leave early. 

Treasurer 
The Treasurer shall: 
1. Keep record of dues 

transmittals 

2. Issue and pay vouch-
ers for all expendi-
tures countersigned 
by the President 

3. Keep record of all 
transactions 

4. Be bonded at the ex-
pense of the Associa-
tion 

5. Receive and be re-
sponsible for the safe-
keeping and account-

ing of all funds of the 
Association 

6. Submit financial re-
ports to the Council of 
Delegates and Execu-
tive Board on a monthly 
basis 

7. Satisfy municipal, state 
and federal obligations, 
including IRS obliga-
tions, in a timely man-
ner. 

8. Serve as a member of 
the BEA Finance Com-
mittee. 

 

1 Delegate at Large 
The Delegate at Large shall: 
1. maintain a line of com-

munication with the 
Building Delegate in 
each of the assigned 
buildings. 

2. assist each Building 
Delegate to communi-
cate affairs of the Asso-
ciation to building 
members 

3. submit to the President 
names of potential 
committee members 
from each of the as-
signed buildings 

• Pets Best reimburses 
you 80% of the veteri-
narian’s bill for cov-
ered services, after a 
deductible. 

• Plans include reim-
bursement for covered 
care from specialists 
and emergency ser-
vices. 

• Wellness options are 
available. 

 

(Continued on page 4) 

 

NEA Member Benefits is 
now offering one of the 
nation’s premier pet insur-
ance products to NEA 
members—Pets Best Insur-
ance. 

 

 If you have a pet, you 
know it can be expensive to 
care for your furry friend. 
The American Veterinary 
Medical Association esti-
mates that certain proce-
dures, such as treating a 
broken leg, can cost 

$2,000 to $5,000. Surgi-
cally removing swallowed 
items, such as sticks or 
toys, can cost $1,000 to 
$3,000. The good news is 
pet insurance can help 
cover certain procedures 
and illnesses.   

Pets Best plans offer fea-
tures attractive to pet 
owners: 

• Visit any licensed 
veterinarian. 

Cell Phone   
Discounts 

 

 AT&T  offers 15% dis-

counts to  Bridgeport 

Teachers off their 

monthly wireless bill. 

All you have to do is 

stop by the AT&T store 

with  either your pay 

stub or CEA card, and 

Driver’s License.  

Pets Best Insurance for healthier pets, happier pet owners! 
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Officers 
 

Gary Peluchette 
President 

 

Victoria White  
Vice-President 

 

Maria Nocerino  
Secondary Vice-President 

 

Tiffany Ladson-Lang 
Elementary Vice-President 

 

Herminio Planas 
Treasurer 

 

Kathleen Flaherty  
 Secretary 

 

Julie Kaffen 
Administrative Assistant 

 

3543 Main Street 
Bridgeport, CT 06606 

 
Phone: 203-416-0055 
Fax: 203-416-0066 

 

www.beaunion.org 
 

 

Pets Best Plans underwrit-
ten by Aetna Insurance 
Company of Connecticut 
are the only pet insurance 
plans endorsed by The 
American Veterinary Medi-
cal Association Group 
Health & Life Insurance 
Trust. 

Call one of Pets Best's help-
ful customer service repre-
sentatives at 1-888-457-
2121, Mon-Fri 7:00 a.m. to 
7:00 p.m. or Sat 9:00 a.m. 
to 1:00 p.m. (MT). Use re-
ferral code NEAWEB.  

www.petsbest.com 

(Continued from page 3) 

Use biodegradable 

cups and utensils: 

For class parties 

and snack time, 

keep a stash of bio-

degradable plates 

and utensils.  

Save 20% on your full-

price merchandise pur-

chase at any Talbots 

store.* Now through Oc-

tober 12. As an NEA 

Member, you’ll save 20% 

when you present the cou-

pon offer to a Sales Associ-

ate at any Talbots store now 

through October 12. Login 

into WWW.NEAMB.COM 

and click on Member Bene-

fits, Discounts to get your 

20% off coupon.   

days. If there is an illness that requires use of more 
than six of these days in a year, please contact the BEA 

office for appropriate guidance with this issue. 

Supplies……… Article VII     page 33 

   The Board shall permit the principal of each school 
to requisition supplies in his/her school, the cost of 
which shall not exceed $1.00 per student per school. 
Please see your school administrator before October 1st 

to access your dollar per pupil fund. 

Personal correspondence  through Web Mail 

Your web mail account is the property of the Board of 
Education.  It is imperative you become familiar with 
the guidelines established by the Board for its use. If 
you need to contact a person from the BEA office, 
please send a brief message stating your name and a 
phone number where you can be reached. Please DO 
NOT send detailed messages explaining your prob-
lems or concerns using the school email. You may al-
ways call the BEA office (416-0055) and leave a de-

tailed message. 

(Continued from page 2) 

 

Good teaching is 

1/4 preparation 

and 3/4 theater.  

 ~Gail Godwin  


