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On November 2, 2009, a panel 

discussion was held at Norwalk 

Community College. This discus-

sion was put together by Con-

gressman Jim Himes. The panel 

consisted of Barbara Garvin, Ex-

ecutive Director of Childcare 

Learning Center; Stamford Su-

perintendent Joshua Starr, Alex 

Johnston of ConnCAN; and CEA 

Executive Director John Yrchik. 

Answering questions from the 

panel, and later the audience, was 

Secretary of Education Arne 

Duncan. Before taking his post in 

President Obamaôs Cabinet, Dun-

can was CEO of Chicago Public 

Schools. Chicago teachers are 

members of the AFT. 

First let me speak of Alex Johns-

ton. Mr. Johnston is a huge pro-

ponent of charter schools, and 

was recently appointed to the 

New Haven Board of Education. 

Johnston was touting the recent 

contract in New Haven schools, 

which ties teacher evaluation to 

student scores, as the way of the 

future. Secretary Duncan was 

also a big fan of this contract. 

Frankly, I see it as way to divide 

teachers within a union, and deci-

mate the gains that public school 

teachers have made over the last 

30 years. The silver lining is that 

New Haven is NOT a CEA local, 

as they are members of the AFT. 

 The last panelist to speak was 

John Yrchik. John was quick to 

point out how Bridgeport was 

ahead of the curve in innovative 

solutions by citing the 

CommPACT schools as a way of 

closing the achievement gap 

without pubic school teachers 

having all of the responsibility, 

and none of the authority to bring 

about change. 

I wish I could say that Secretary 

Duncan was ñin our cornerò on 

merit pay, charter schools and 

other issues that are not favorable 

to the members of an education 

association, but he is not. The one 

point that I felt we could agree 

upon was that schools needed to 

be measured by progress, not by 

benchmarks as they currently are 

under NCLB. 

My message to CEA leadership 

will be that we need to be stead-

fast against merit pay, linking 

teacher evaluation to student 

scores, and allowing charter 

schools to siphon off funds from 

urban locals. 

 

Gary Peluchette 

Presidentõs Message 

What's the 

only music a 

Halloween 

Mummy      

listens to?  

Wrap Music.   
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Grievance  Committee 

Carmella Lorusso, Chairperson 

Lynne Todisco 

Ann Langley 

Your Contract  

Every teacher should have a copy of the teachersô contract. If you do not have a 

copy, you can access it on the CEA website. You must log in to the CEA web-

site and go to the Negotiation tab where you will find the contracts of all the 

CEA locals. It is crucial for you to know your rights.  

Waivers 

 BEA teachers should sign a waiver, which is available in the BEA office, if 

they choose to do anything outside of the teachersô contract. For example, if a 

teacher volunteers to run an after school club, he/she needs to sign a waiver to 

protect him/her from any liability that might occur. Any further questions, call 

the BEA at 416-0055.  

The Grievance Procedure 

¶ A grievance can only be filed if there is a violation of our contract. A mem-

ber who has questions concerning a violation should contact the Grievance 

Office immediately. Only a member of the Grievance Committee can deter-

mine if a grievance has occurred.  

¶ Once a violation of the contract has been discerned, there is a timeline 

spelled out under Article 3, Grievance Procedure.  

¶ Within 30 days of the violation, the paperwork must be filed.  

¶ A grievance form can be found at the BEA office.  

¶ We cannot accept faxed grievance forms. 

Know Your PR & R 
Professional Rights and Responsibilities  

Membership Information  

Please contact the BEA, so we can update our records, if or when you 

transfer to a new school. Anytime your personal information changes 

the BEA needs to be notified (203 -416-0055).  

  

Interested 
in  

Political 
Issues? 

 
If you would like to 

become more in-
formed on  

political issues, con-
tact:  

Cheryl Bochet or 

Rob Traber  

Also, let us know if 
you would be inter-

ested in having 
monthly get-

togethers where we 
could share informa-
tion through speak-

ers, small group 
gatherings, etc. 

 
 

cbochet@bridgeportedu.net 

rtraber@bridgeportedu.net 

http://us.mc329.mail.yahoo.com/mc/compose?to=cbochet@bridgeportedu.net
http://us.mc329.mail.yahoo.com/mc/compose?to=rtraber@bridgeportedu.net
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5 New Laws that Impact Teachers 
gation to ensure 
that sound stimulus 
legislation emerged 
from Washington.   
¶   Fifth, confronted 
with a huge state 
budget deficit, leg-
islators and the 
governor fell short 
by failing to make 
the state's contribu-
tion to the retired 
teachers' health in-
surance fund.  Ac-
tive and retired 
teachers contribute 
two-thirds of the 
dollars used for this 
fund.  At this time, 
the fund is solvent, 
and CEA continues 
to monitor its 
status.  The infor-
mation above was 
gathered from a re-
cent letter from 

(Continued on page 4) 

¶ First, a new role 
has been carved out 
for teachers in de-
ciding local profes-
sional development 
programs.  It is one 
of the most signifi-
cant changes to 
teacher certification 
regulations in dec-
ades.  Its hallmark 
will be local PD 
committees that will 
have to include cer-
tified personnel and 
official union repre-
sentatives. 
¶ Second, the 
Teacher Education 
and Mentor pro-
gram (TEAM), 
which has replaced 
BEST, will provide 
critical support and 
training for new 
teachers. 
¶ Third, lawmak-

ers strapped for 
money could not re-
sist imposing new 
fees on teachers and 
a wide range of other 
professionals who 
depend on state 
agencies for licens-
ing.  
¶ Fourth, state 
funding for local 
public schools was 
essentially flat 
funded.  While this 
was hardly the best 
case scenario, the 
situation could have 
been much worse if 
Connecticut had not 
secured federal 
stimulus funds for 
education.  CEA, 
working with NEA, 
played a pivotal role 
by testifying and giv-
ing feedback to our 
Congressional dele-

Ash Creek. We donôt 
have a set agenda, so 
please feel free to 
bring in any informa-
tion you would like to 
share or topics you 
would like to discuss.  

 

Any questions, contact 
Cheryl Bochet or Rob 
Traber. 

Our first LPac 
(combination of Legis-
lative and Pac Com-
mittees of the BEA) 
held their first get-
together on Oct. 8 at 
Ash Creek. The discus-
sion centered mainly 
on the recent Educa-
tional Forum that was 
held at Black Rock Li-
brary. Some topics dis-

cussed were Magnet 
Schools in Bridge-
port , allocation of 
Board of Education 
funds, and funding  
priorities at both 
school and district 
level. 

We hope that you can 
attend our next get-
together on Thurs-
day, November 12 at 

Cell Phone   
Discounts 

 

 AT&T  offers 15% dis-

counts to  Bridgeport 

Teachers off their 

monthly wireless bill. 

All you have to do is 

stop by the AT&T store 

with  either your pay 

stub or CEA card, and 

Driverôs License.  

LPac   

What's the 

ratio of a 

pumpkin's 

circumfer-

ence to its di-

ameter?  

Pumpkin Pi 
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Officers 
 

Gary Peluchette 
President 

 

Victoria White  
Vice-President 

 

Maria Nocerino  
Secondary Vice-President 

 

Tiffany Ladson-Lang 
Elementary Vice-President 

 

Herminio Planas 
Treasurer 

 

Kathleen Flaherty  
 Secretary 

 

Julie Kaffen 
Administrative Assistant 

 

3543 Main Street 
Bridgeport, CT 06606 

 
Phone: 203-416-0055 

Fax: 203-416-0066 

 

www.beaunion.org 
 

 

Phil Apruzzese, CEA 
President. Please visit 
CEA.org for more in-
formation. Also, do not 
hesitate to contact 
your local legislators to 
express your concern 
for any educational is-
sues that impact teach-
ers and public educa-
tion. 

(Continued from page 3) 

 

 

 

What toxic material is most  

often found in plastic        

Halloween costumes? 

Answer: Polyvinyl Chloride 

 

Polyvinyl chloride (PVC) is often found in the soft vinyl ma-

terial that a good majority of plastic Halloween costumes are 

made from. PVC can release toxic chemicals and is a known 

carcinogen. It's not something that you want to be putting on 

your body or your face. Additionally, it cannot be recycled. 

Bridgeport -Fairfield Teachersõ 

Credit Union  

City Hall  

45 Lyon Terrace 06604  

203 - 576 -0554  

 

¶ Payroll Saving Deductions  

¶ To Maintain an Account the Minimal 

Balance is $100.  

¶ New and Used Car Loans Available  

¶ Personal Loans Available  

¶ FDIC Insured  

 

  Hours of Operation  

   Monday - Friday  9:30 - 4:30  

  Any further questions, please feel free to   

  call at the number above.  

Green Halloween  


